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Board Diversity 
 

I. Regulatory Scheme 
 

Federal 

1. Item 407(c)(2)(vi) of Regulation S-K requires proxy disclosure of: 

• Whether, and - if so - how, a nominating committee (or the board) considers diversity in 

identifying director nominees, and 

• If the nominating committee (or the board) has a policy with regard to the consideration 

of diversity in identifying director nominees, disclosure about how the policy is 

implemented, as well as how the nominating committee (or the board) assesses the 

effectiveness of the policy. 

The rule does not define diversity; rather, it permits companies to define it in ways they consider 

appropriate. 

Item 401(e) of Regulation S-K requires companies to "briefly discuss" - for each director or 

person nominated or chosen to become a director - “the specific experience, qualifications, 

attributes or skills that led to the conclusion that the person should serve as a director for the 

registrant at the time that the disclosure is made, in light of the registrant's business and 

structure." As such, the Item 407 disclosure can impact the Item 401 disclosure.  

2. The Item 407 disclosure requirement was effected in February 2010 by the SEC's Proxy 

Disclosure Enhancements rule.   

3. In June 2016, following a previously-directed review of the current Reg. S-K rule and related 

company disclosures by SEC staff, former SEC Chair Mary Jo White announced that the staff 

was preparing a recommendation to the Commission to amend the current rule to require "more 

meaningful board diversity disclosures on their board members and nominees where that 

information is voluntarily self-reported by directors," and this item was included on the SEC's 

Fall 2016 semi-annual regulatory (aka Reg-Flex) agenda. However, successive SEC regulatory 

agendas following former Chair White's tenure re-prioritized the SEC's rulemaking priorities and 

plans, and have since reclassified this proposed action as long-term.  

4. In February 2019, the SEC's Division of Corporation Finance published guidance to 

companies in the form of two new identical Regulation S-K C&DIs: C&DI 116.11 (re: Item 

401(e)(1) - director qualifications disclosure) and C&DI 133.13 (Item 407(c)(2)(vi) - director 

nominee diversity considerations and policies) on how to incorporate director and director 

nominee self-identified diversity characteristics (e.g., race, gender, ethnicity, religion, 

nationality, disability, sexual orientation, cultural background) into their Regulation S-K Item 

401 and Item 407 disclosures. 

 

https://www.gpo.gov/fdsys/pkg/CFR-2011-title17-vol2/pdf/CFR-2011-title17-vol2-sec229-407.pdf
https://www.govinfo.gov/content/pkg/CFR-2006-title17-vol2/pdf/CFR-2006-title17-vol2-sec229-401.pdf
https://www.sec.gov/rules/final/2009/33-9089.pdf
https://www.sec.gov/rules/final/2009/33-9089.pdf
https://www.sec.gov/news/speech/chair-white-icgn-speech.html
https://www.reginfo.gov/public/do/eAgendaViewRule?pubId=201610&RIN=3235-AL91
https://www.reginfo.gov/public/do/eAgendaMain?operation=OPERATION_GET_AGENCY_RULE_LIST&currentPubId=201610&showStage=active&agencyCd=3235&Image58.x=52&Image58.y=14
https://www.sec.gov/divisions/corpfin/guidance/regs-kinterp.htm#116-11
https://www.sec.gov/divisions/corpfin/guidance/regs-kinterp.htm#133-13
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5. Various lawmakers have from time-to-time pressed the SEC to mandate more robust diversity 

disclosure. 

Most recently: 

• In July 2019, H.R. 1018: “Improving Corporate Governance Through Diversity Act of 

2019" (Gregory Meeks, D-NY) and H.R. 3279: "The Diversity in Corporate Leadership 

Act of 2019" (reintroduced by Carolyn Maloney, D-NY), passed the House Financial 

Services Committee. The Meeks bill would mandate - among other things - proxy 

disclosure of voluntarily self-identified diversity characteristics by directors, director 

nominees, and executive officers, as further described in this release. The Maloney bill 

(also introduced in prior years) requires proxy disclosure of the board's and director 

nominees' gender, racial, and ethnic composition, and the creation by the SEC of a 

Diversity Advisory Group to conduct a board diversity study and issue a report on the 

findings that includes recommendations to increase board diversity. 

• In June 2019, House Financial Services Committee Chair Maxine Waters (D-CA) and 

Subcommittee on Diversity & Inclusion Chair Joyce Beatty (D-OH) reportedly sent 

letters to 37 large (>$50 billion) banks requesting an abundance of information on their 

workforce and board of directors diversity & inclusion demographics and 

policies/practices to further educate Congress on D&I in the financial services 

industry. The requested information includes workforce and board gender, racial, and 

ethnic composition; diversity policies, practices and initiatives; diversity-linked 

performance measures and compensation; gender pay equity data and efforts to address 

identified gaps; and more. The recipient institutions are identified in the release. 

• A February 2019 GAO report on the diversity & inclusion efforts at Federal Home Loan 

(FHL) Bank boards, which was prompted by a request for review from the House 

Financial Services Committee, recommended (and the Federal Housing Finance Agency, 

which regulates the banks, agreed) that the FHFA should work with the FHL Banks to 

review banks' processes for collecting board gender and race/ethnicity data and 

communicate effective practices to banks. 

State 

In September 2018, California adopted the first US board gender quota law - SB 826 - that 

requires California-based publicly held domestic or foreign corporations to have at least one 

female director by December 31, 2019 and, depending on board size, up to three female directors 

by December 31, 2021, as shown here: 

 

A comparable bill: NJ S3469 was being considered in the New Jersey legislature in early 2019. 

Yet another diversity bill: Illinois HB3394, which would require Illinois-headquartered public 

https://financialservices.house.gov/uploadedfiles/bills-116-hr1018-m001137-amdt-2.pdf
https://financialservices.house.gov/uploadedfiles/bills-116-hr1018-m001137-amdt-2.pdf
https://financialservices.house.gov/uploadedfiles/bills-116-hr3279-m000087-amdt-4.pdf
https://financialservices.house.gov/uploadedfiles/bills-116-hr3279-m000087-amdt-4.pdf
https://meeks.house.gov/media/press-releases/meeks-corporate-diversity-bill-passes-hfs-committee
https://financialservices.house.gov/news/email/show.aspx?ID=O5BDNVK5ZDYSAAHIJIYX5KPA6Q
https://www.gao.gov/assets/700/696888.pdf
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB826
https://www.billtrack50.com/BillDetail/1070641
http://www.ilga.gov/legislation/billstatus.asp?DocNum=3394&GAID=15&GA=101&DocTypeID=HB&LegID=119985&SessionID=108
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companies to report annually (beginning January 1, 2021) a plethora of board member and 

management demographics and diversity information to the Illinois Secretary of State for further 

study, and require the Secretary to State to make the information public online as it is received, 

was as of July 2019 awaiting the Governor's signature. 

Following California's lead in 2013 (with its Senate Concurrent Resolution No. 62), various 

states have also adopted, or are considering, non-binding board gender diversity resolutions 

applicable to non-profit,  private and/or public companies in their jurisdictions to encourage 

greater board diversity. Generally, these resolutions aim for companies to have a minimum 

number or percentage of women directors on their boards by a specified date. 

Illustrative examples include: 

• Pennsylvania House Resolution No. 273, April 2017 

• Colorado House Joint Resolution 17-1017, March 2017 

• Illinois House Resolution 0439, May 2015 

• Massachusetts Senate Resolution No. 1007, January 2015  

II. Diversity Organizations & Initiatives 

In addition to legislative efforts to encourage increased board diversity and related disclosure, 

there are numerous organizations and organizational initiatives/campaigns aimed at increasing 

board diversity. These organizations (which frequently partner with one another) and initiatives 

collectively offer a myriad of mostly complimentary resources to the public to further these 

objectives, including networking events, development/training, publications, trends data, 

portfolios or databases of diverse - often pre-screened or pre-qualified - board candidates,  

connections with diversity-focused recruiters/executive search firms, and much more. While 

most efforts to date have focused on gender diversity, the scopes are increasingly inclusive of 

race and ethnicity diversity.    

Illustrative (but by no means exhaustive), well-known examples include: 

• 2020 Women on Boards 

• Alliance for Board Diversity 

• Catalyst 

• DirectWomen 

• Equilar Diversity Network 

• Midwest Investors Diversity Initiative 

• Thirty Percent Coalition 

• Women Corporate Directors 

III. Investor/Investment-Focused Board Diversity Campaigns 

1. An increasing number of institutional investors with significant holdings in US (as well as 

non-US) public companies are calling on boards to increase their diversity to - among other 

http://www.leginfo.ca.gov/pub/13-14/bill/sen/sb_0051-0100/scr_62_bill_20130920_chaptered.htm
http://www.legis.state.pa.us/cfdocs/legis/PN/Public/btCheck.cfm?txtType=PDF&sessYr=2017&sessInd=0&billBody=H&billTyp=R&billNbr=0273&pn=1554
https://leg.colorado.gov/sites/default/files/2017a_hjr1017_signed.pdf
http://www.ilga.gov/legislation/fulltext.asp?DocName=&SessionId=88&GA=99&DocTypeId=HR&DocNum=439&GAID=13&LegID=91204&SpecSess=&Session=
http://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/Landing%20Page%20Documents/BillS1007.pdf
http://www.2020wob.com/
https://theabd.org/about-the-abd/
http://www.catalyst.org/issues/board-diversity
https://directwomen.org/
http://www.equilar.com/diversity
http://www.uawtrust.org/midi
http://www.30percentcoalition.org/
https://www.womencorporatedirectors.org/
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things - better represent the constituencies they serve and ensure a wide variety of experiences 

and perspectives are vetted in the boardroom deliberation and decision-making processes.  

The more prominent campaigns among the larger institutions (which evolve annually) include: 

• BlackRock: Stewardship Engagement Priorities, approach to engagement on board 

diversity  

• CalPERS: 2019 board diversity engagement & voting objectives 

• LGIM: 2019 North America Corporate Governance & Responsible Investment Policy 

• Mass. Treasurer/Pension Reserves Investment Management (PRIM): Bringing Diversity 

on Board initiative (see also release) 

• NYC Comptroller/Pension Funds: Boardroom Accountability Project 2.0 

• State Street Global Advisors: Guidance on Enhancing Gender Diversity on Boards, 

Fearless Girl Campaign 

• Vanguard: Investment Stewardship Pillars  

2. In March 2015, a group of nine public pension fund administrators, including CalPERS, 

CalSTRS, and the NYC Comptroller, submitted a rulemaking petition to the SEC seeking an 

amendment to the board nominee disclosure proxy rules to require companies to disclose board 

nominees’ gender, racial, and ethnic diversity in a chart or matrix format. 

• Petition for Amendment of Proxy Rule Regarding Board Nominee Disclosure–

Chart/Matrix Approach 

3. In addition to these focused campaigns, numerous (and an ever-increasing number of) 

institutional investors, including those listed above, include policies or principles in their more 

comprehensive proxy voting guidelines that set forth their expectations for board diversity at 

their portfolio companies, and the proxy voting ramifications (e.g., withholding votes for certain 

board leadership, board committees, or other directors) for non-compliance.  

4. Proxy advisors ISS and Glass Lewis also are weighing in.  

Under its 2019 Proxy Voting Guidelines, Glass Lewis will generally recommend voting against the chair 

of a nominating committee (and - depending on other factors - potentially also other nominating 

committee members) of a board with no female directors unless the company has disclosed a sufficient 

rationale or provided a timetable to address the lack of diversity.   

Institutional Shareholder Services' (ISS) Proxy Voting Guidelines indicate that it will generally 

recommend against or withhold votes from the chair of the nominating committee (or other 

directors on a case-by-case basis) at companies lacking at least one female director on the board. 

IV. Surveys & Studies 

An abundance of surveys and studies are available that track changes in board diversity year-

over-year, and other board diversity-related practices and trends. While the majority are currently 

gender diversity-focused, other minorities are increasingly being tracked as well.  

https://www.blackrock.com/corporate/about-us/investment-stewardship#engagement-priorities
https://www.blackrock.com/corporate/literature/publication/blk-commentary-engaging-on-diversity.pdf
https://www.blackrock.com/corporate/literature/publication/blk-commentary-engaging-on-diversity.pdf
https://www.calpers.ca.gov/docs/board-agendas/201903/invest/item09b-01_a.pdf
http://www.lgim.com/files/_document-library/capabilities/lgim-north-america-corporate-governance-and-responsible-investment-policy.pdf
https://www.mass.gov/files/documents/2017/06/zz/Bringing%2520Diversity%2520on%2520Board%2520Report%2520%2528June%25202017%2529.pdf
https://www.mass.gov/files/documents/2017/06/zz/Bringing%2520Diversity%2520on%2520Board%2520Report%2520%2528June%25202017%2529.pdf
https://www.mass.gov/news/treasurer-goldberg-launches-new-bringing-diversity-on-board-initiative
https://comptroller.nyc.gov/services/financial-matters/boardroom-accountability-project/overview/
https://www.ssga.com/investment-topics/environmental-social-governance/2019/05/guidance-on-enhancing-gender-diversity-on-boards.pdf
https://www.ssga.com/our-insights/viewpoints/wall-street-meet-fearless-girl.html
https://americas.vanguard.com/institutional/about-vanguard/investment-pillars.htm
https://www.sec.gov/rules/petitions/2015/petn4-682.pdf
https://www.sec.gov/rules/petitions/2015/petn4-682.pdf
http://www.glasslewis.com/wp-content/uploads/2018/10/2019_GUIDELINES_UnitedStates.pdf
https://www.issgovernance.com/file/policy/active/americas/US-Voting-Guidelines.pdf
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Generally, surveys show that board diversity and company size are positively correlated, i.e., the 

larger company boards are most diverse and have demonstrated the most progress in terms of 

increasing their diversity year-over-year, and the smaller company boards are least diverse and 

show less progress over time.  

Here is a sampling of recent surveys and studies that illustrate the breadth of coverage: 

• ISS: U.S. Board Diversity Trends in 2019, June 2019  

• Proxy Insight: Diving Into Diversity, April 2019  

• CGLytics: Increasing Boardroom Diversity – 2017-2018 S&P 500 Review, April 2019  

• IR Magazine: Board Diversity, April 2019  

• Fenwick & West: Gender Diversity in Silicon Valley, April 2019  

• PwC: Age diversity in the boardroom, March 2019  

• Prof. Solomon: As California Goes, So Goes the Nation? The Impact of Board Gender 

Quotas on Firm Performance and the Director Labor Market, March 2019  

• Morningstar: Few, but Increasing, Signs of Gender Diversity on Corporate Boards, 

February 2019  

• Deloitte/Alliance for Board Diversity: Missing Pieces Report - The 2018 Board Diversity 

Census of Women and Minorities on Fortune 500 Boards, January 2019  

• Equilar, Gender Diversity in Boardrooms, by U.S. Region, January 2019  

• Board Governance Research: Women on Boards of Public Companies Headquartered in 

California - 2018 Report, January 2019  

• MSCI: Women on Boards - Progress Report, January 2019  

• Egon Zehnder: 2018 Global Board Diversity Tracker, December 2018  

V.  Additional Practical Resources 

 
Memos 

 

• Athena Alliance, California's Board Gender Diversity Mandate: Are Companies Making 

Tangible Progress?, July 2019 

• Corporate Secretary, SEC’s Peirce raises concerns over board diversity push, July 2019 

• Weil, Strengthening Board Diversity - A push from the SEC and Congress, June 2019 

• Women Corporate Directors/KPMG Board Leadership Center, Diversity in the 

Boardroom, May 2019 

• Toppan Merrill, Privacy Matters (p.7), May 2019 

• Toppan Merrill, The Rising Importance of Board Diversity, May 2019 

• Proxy Insight, Diving Into Diversity, April 2019  

•  IR Magazine, Should boardrooms consider political diversity?, April 2019 

•  CLS Blue Sky Blog, Diversity’s Role in Boardroom Leadership, April 2019 

https://corpgov.law.harvard.edu/2019/06/18/u-s-board-diversity-trends-in-2019/
http://scsgp.informz.net/z/cjUucD9taT03NDMxNjQ4JnA9MSZ1PTg0MTIzMTA0MiZsaT01NzcxNzA5Mw/index.html
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/S_P_500_Review_-_Increasing_Boardroom_Diversity__2017-2018_.pdf
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/RR_Board_Diversity_Sample.pdf
https://www.fenwick.com/FenwickDocuments/Gender_Diversity_2018.pdf?mkt_tok=eyJpIjoiWldaaU9XWXlPRFJoWldVdyIsInQiOiJTN0Z6UEx5ZGRMdWs2RnBvUEl2b3VoaXFhWU1OT3FzcUJxSk8yalJPWTJsTFRhZjBMa24yUHNCaFZQRmd2YVl2ZU1mdTl4bDNNdFErUnVpQXZFMUpzSFo2b2w2RElia3pWdktqNlJpYTRiSDFEWEwxWng2bWRuVGphYzlvV2U2YyJ9
http://scsgp.informz.net/z/cjUucD9taT03Mzc1OTM0JnA9MSZ1PTg0MTIzMTA0MiZsaT01Njg4MTExNQ/index.html
https://corpgov.law.harvard.edu/2019/03/08/as-california-goes-so-goes-the-nation-the-impact-of-board-gender-quotas-on-firm-performance-and-the-director-labor-market/
https://corpgov.law.harvard.edu/2019/03/08/as-california-goes-so-goes-the-nation-the-impact-of-board-gender-quotas-on-firm-performance-and-the-director-labor-market/
https://www.morningstar.com/content/dam/marketing/shared/pdfs/Research/Corporate-Board-Gender-Diversity.pdf
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/us-cbe-missing-pieces-report-2018-board-diversity-census.pdf
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/us-cbe-missing-pieces-report-2018-board-diversity-census.pdf
http://scsgp.informz.net/z/cjUucD9taT03MjYwMzYzJnA9MSZ1PTg0MTIzMTA0MiZsaT01NTI5OTY3MQ/index.html
https://static1.squarespace.com/static/56e8489162cd944a6424f542/t/5c381bf51ae6cf0373787ece/1547181050858/California+Women+on+Boards+2018+Report+Final.pdf
https://static1.squarespace.com/static/56e8489162cd944a6424f542/t/5c381bf51ae6cf0373787ece/1547181050858/California+Women+on+Boards+2018+Report+Final.pdf
https://www.msci.com/documents/10199/36ef83ab-ed68-c1c1-58fe-86a3eab673b8
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/Landing%20Page%20Documents/EgonZehnder_GBDT18.pdf
https://listingcenter.nasdaq.com/ViewPDF.aspx?ClearinghouseArticle.aspx?mtrlid=1704&print=N&FileNm=California039s-Board-Gender-Diversity-Mandate-Are-Companies-Making-Tangible-Progress-1704
https://listingcenter.nasdaq.com/ViewPDF.aspx?ClearinghouseArticle.aspx?mtrlid=1704&print=N&FileNm=California039s-Board-Gender-Diversity-Mandate-Are-Companies-Making-Tangible-Progress-1704
https://www.corporatesecretary.com/articles/boardroom/31701/sec%E2%80%99s-peirce-raises-concerns-over-board-diversity-push
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/Board_Diversity.pdf
http://scsgp.informz.net/z/cjUucD9taT03NDcyNjczJnA9MSZ1PTg0MTIzMTA0MiZsaT01ODI2NTE5MA/index.html
http://scsgp.informz.net/z/cjUucD9taT03NDcyNjczJnA9MSZ1PTg0MTIzMTA0MiZsaT01ODI2NTE5MA/index.html
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/Toppan-Merrill_The-Rising_Importance_FinalLR-1_2.pdf
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/Toppan-Merrill_The-Rising_Importance_FinalLR-1.pdf
https://higherlogicdownload.s3.amazonaws.com/GOVERNANCEPROFESSIONALS/a8892c7c-6297-4149-b9fc-378577d0b150/UploadedImages/Proxy-Monthly-April-2019.pdf
http://scsgp.informz.net/z/cjUucD9taT03NDA5MTQ1JnA9MSZ1PTg0MTIzMTA0MiZsaT01NzMzNTQ5Mg/index.html
http://clsbluesky.law.columbia.edu/2019/04/19/diversitys-role-in-boardroom-leadership/?utm_source=feedburner&utm_medium=feed&utm_campaign=Feed%3A+cls-blue-sky-blog+%28CLS+Blue+Sky+Blog%29
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• IR Magazine, Fearless Girl campaign prompts more than 400 firms to add female 

director, March 2019 

• Harvard Business Review, You’ve Committed to Increasing Gender Diversity on Your 

Board. Here’s How to Make it Happen, February 2019  

• Gibson Dunn, Developments on Public Company Disclosures on Board and Executive 

Diversity, February 2019 

Samples/Templates 

 

1. In November 2018, Argyle released "Communicating Gender Diversity," which provides 

examples of recent proxy statement, annual report, or similar disclosures that illustrate each of 

the six components of State Street Global Advisors' board gender diversity framework set forth 

in its "Guidance on Enhancing Gender Diversity on Boards." 

2. In July 2018, the UAW Retiree Medical Benefits Trust-led Midwest Investors Diversity 

Initiative, in conjunction with University of San Diego School of Business Prof. Annalisa 

Barrett, released a "Diverse Search Company Toolkit " aimed at assisting boards with 

implementing a diverse search policy from adoption to the final steps of the search process 

inclusive of a best practice checklist, sample diverse search policies, and diverse candidate 

search resources, and this compendium of "Examples of Candidate Diverse Search Language," 

which provides instructive excerpts of diversity search language adopted by 33 companies across 

industries and incorporated into their Nom/Gov Committee Charters, Corporate Governance 

Guidelines/Principles or other disclosure.  

3. Aimed at, but in no way limited to use by, Canadian companies subject to National Instrument 

58-101 Disclosure of Corporate Governance Practices (which requires annual board gender 

diversity disclosure), in November 2016, the Institute of Corporate Directors and Osler, Hoskin 

& Harcourt published an online template designed to facilitate boards' discussion, development, 

and disclosure of board diversity policy. The template encompasses three alternative diversity 

clauses for companies to choose from within a more comprehensive disclosable policy template, 

and otherwise can (and is intended to) be easily tailored to a company's specific facts and 

circumstances. 

• Institute of Corporate Directors/Osler Hoskin & Harcourt: Board Diversity Policy 

Template  

4. Donnelley's annual Guide to Effective Proxies (Oct. 2018, but updated annually) is always a 

great resource for sample disclosures. The searchable, interactive guide - designed to help 

companies improve their proxy statement's visual appeal, clarity, and navigability, as well as 

select a company-specific style and format - includes numerous sample disclosures on the most 

commonly-addressed and hot topics including board diversity disclosures with graphics, board 

skills matrices, etc., as well as the ability to easily access full proxies (for contextual purposes). 

 

https://www.irmagazine.com/esg/fearless-girl-campaign-prompts-more-400-firms-add-female-director?utm_source=IR130319&utm_source=hs_email&utm_medium=newsletter&utm_medium=email&utm_content=fearless-girl-campaign&utm_content=70695683&utm_campaign=IR%20Magazi
https://www.irmagazine.com/esg/fearless-girl-campaign-prompts-more-400-firms-add-female-director?utm_source=IR130319&utm_source=hs_email&utm_medium=newsletter&utm_medium=email&utm_content=fearless-girl-campaign&utm_content=70695683&utm_campaign=IR%20Magazi
https://hbr.org/2019/02/youve-committed-to-increasing-gender-diversity-on-your-board-heres-how-to-make-it-happen
https://hbr.org/2019/02/youve-committed-to-increasing-gender-diversity-on-your-board-heres-how-to-make-it-happen
https://www.gibsondunn.com/wp-content/uploads/2019/02/developments-on-public-company-disclosures-on-board-and-executive-diversity.pdf
https://www.gibsondunn.com/wp-content/uploads/2019/02/developments-on-public-company-disclosures-on-board-and-executive-diversity.pdf
https://argyleteam.com/downloads/Argyle_SSGA.PDF
https://www.ssga.com/investment-topics/environmental-social-governance/2019/05/guidance-on-enhancing-gender-diversity-on-boards.pdf
http://www.uawtrust.org/midi
http://www.uawtrust.org/midi
http://www.uawtrust.org/AdminCenter/Library.Files/Media/501/About%20Us/MIDI/Diverse%20Search%20Tool%20Kit_121718.pdf
http://www.uawtrust.org/AdminCenter/Library.Files/Media/501/About%20Us/MIDI/Examples%20of%20Diverse%20Candidate%20Search%20Language_010218.pdf
http://www.osc.gov.on.ca/documents/en/Securities-Category5/rule_20050617_58-101_disc-corp-gov-pract.pdf
http://www.osc.gov.on.ca/documents/en/Securities-Category5/rule_20050617_58-101_disc-corp-gov-pract.pdf
https://imis.icd.ca/i/i/icd/BoardDiversityPolicy.aspx
https://imis.icd.ca/i/i/icd/BoardDiversityPolicy.aspx
https://www.proxydocs.com/branding/963874/2018/
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Editor's Note: Users of this website may access additional or updated information on this topic 

(Board Diversity) by contacting the author: rmorrison@societycorpgov.org at the Society for 

Corporate Governance. 


